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Inclusivity

in Nephrology Nursing:

A Catalyst for Innovation and Professional Growth

Faith Lynch, DNP, RN, CNN, NEA-BC, AMB-BC, FANNA

Nephrology nurses work in a
variety of settings, from dialysis
units to transplant centers, often
providing long-term care to indi-
viduals with chronic kidney dis-
ease (CKD), end stage kidney dis-
ease (ESKD), or acute kidney
injury (AKI). These patients repre-
sent a wide spectrum of racial, eth-
nic, socioeconomic, gender, and
age groups. An inclusive nursing

. practice acknowledges and ad-
dresses the unique needs, values, and preferences of each
patient, ensuring equitable care delivery. When patients
feel seen and respected, they are more likely to engage with
their treatment, adhere to care plans, and experience
improved outcomes. In nephrology, where patient adher-
ence and continuity of care are critical, inclusivity directly
impacts clinical effectiveness.

Inclusivity also fosters a more supportive and enriching
work environment for nephrology nurses themselves.
When nursing teams are inclusive, they benefit from a
broad range of experiences, perspectives, and problem-
solving approaches. This fuels innovation — whether it is
through the development of new patient education tools,
culturally competent care models, or more effective com-
munication strategies within multidisciplinary teams. For
example, a bilingual nurse may identify language barriers
that others miss, leading to the creation of translation pro-
tocols that benefit all patients. A nurse from an underrep-
resented background may propose policy changes that
reduce systemic bias or improve access to care. Such inno-
vations elevate the practice by making it more adaptive,
compassionate, and effective.

Leadership in nephrology nursing is also strengthened
through inclusivity. When nurses from all backgrounds are
encouraged to pursue leadership roles, the profession
becomes more reflective of the communities it serves. This
promotes equitable and inclusive policies, and sets an
example for future generations of nephrology nurses.
Mentorship programs that support nurses of color,
LGBTQ+ nurses, and nurses with disabilities can create
pathways for professional development and retention, help-
ing to combat burnout and workforce shortages in nephrol-
ogy care.

Moreover, inclusive practices contribute to the profes-
sional credibility of nephrology nursing within the broader

Nephrology Nursing Journal B May-June 2025 = Vol. 52, No. 3

Copyright 2025 American Nephrology Nurses Association

Lynch, F. (2025). Inclusivity in nephrology nursing: A catalyst
for innovation and professional growth. Nephrology
Nursing Journal, 52(3), 211. https://doi.org/10.37526/
1526-744X.2025.52.3.211

health care community. By demonstrating cultural compe-
tence, equity in care delivery, and responsiveness to societal
changes, nephrology nurses reinforce their role as essential,
forward-thinking health care providers. This recognition not
only attracts new talent to the specialty, but also strengthens
advocacy efforts for better funding, research, and public
awareness around kidney health.

Educational institutions and health care systems play a
crucial role in promoting inclusivity in nephrology nursing.
Curricula that include training on health disparities, cultural
humility, and social determinants of health prepare nurses
to meet the challenges of modern kidney care. Continuing
education and certification programs that emphasize inclu-
sive care strategies ensure that practicing nurses remain cur-
rent and effective in their approach. Institutions that priori-
tize inclusivity also tend to perform better in recruitment
and retention because nurses seek workplaces that align
with their values of respect, equity, and opportunity.

Inclusivity is not an abstract ideal in nephrology nursing
— it is a tangible force that enhances care quality, encourages
innovation, and advances the profession. By embracing
diversity in patient care, team collaboration, leadership, and
education, nephrology nursing becomes more responsive,
resilient, and impactful. As the health care landscape con-
tinues to evolve, inclusivity will remain a cornerstone of
excellence, ensuring that all individuals receive compas-
sionate, competent care and that nephrology nurses are
empowered to lead, innovate, and thrive.

Inclusivity in nephrology nursing is a driving force for
innovation, improved patient outcomes, and professional
advancement. As nephrology nurses care for a diverse pop-
ulation of patients with complex kidney conditions, an
inclusive approach ensures that all voices — patients, fami-
lies, and staff — are heard, respected, and integrated into the
health care process. Embracing inclusivity enables nephrol-
ogy nursing to evolve in a dynamic, patient-centered, and
culturally competent direction, ultimately elevating the pro-
fession.
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